
Funtington Primary School Self Evaluation Summary - Update Spring Term 2016 

Using Ofsted rating system 1=Outstanding,2=Good,3=Requiring improvement,4=Inadequate 

Outcomes for learners 

Self-Assessment rating: 2 

• Pupils are well prepared for 

the next stage in their 

education, including 

nursery to reception and 

KS2 to KS3 

• Assessment and progress 

for each pupil is regularly 

reviewed and acted upon 

• Judgments are validated 

through in-school and 

locality moderation 

• We work closely with other 

schools, the LA and outside 

agencies to ensure the 

best outcomes for the 

children 

• Dedicated professional 

CPD improves outcomes  

• Targeted support for 

individual children is closely 

monitored to ensure it is 

improving outcomes for 

children on the SEN 

register. 

Key Development Points 

• Develop tracking  and 

reporting of progress and 

attainment 

• Developing strategies to 

Improve attendance 

Quality of teaching 

Self – Assessment Rating: 2 

• All Lesson observations 

show teaching to be at 

least good  

• Learning walks monitor 

environments, pupil 

perspective and quality of 

provision. 

• Pupil conferencing gives 

pupil views on specific 

areas of learning and 

assessment. 

• Through our assessment 

system, pupils know where 

they are in their learning 

and their next steps. 

• AFL strategies are clearly 

embedded across the 

school. 

• Pupil needs are met 

through a variety of 

teaching approaches. 

• Assessment is a key part of 

the learning cycle. 

• There are high levels of 

pupil engagement across 

the school. 

Key development points- 

• Continue to implement 

whole school assessment 

systems. 

• To ensure a consistent 

approach to spelling and 

phonics. 

Personal development, behaviour 

and welfare 

 Self-Assessment Rating:2 

• Expectations of positive 

behaviour are high 

• Knowledge and 

understanding of pupils 

needs by staff ensure pupils 

are well supported, 

including developing 

pastoral roles. 

• Pupils feel safe through 

clear behaviour policy 

which is shared with all 

staff. 

• We have developed very 

clear values and an ethos 

which ensures the whole 

school community 

promotes positive 

relationships. 

• We have a safeguarding 

curriculum map for all 

classes to teach children 

how to keep safe. 

• We instil core values to 

encourage all children to 

become successful lifelong 

learners. 

• Pupil voice has a key role in 

shaping our school 

development. 

Key development points- 

• To increase opportunities 

for independence and 

improved physical 

development in EYFS 

• Continue to embed British 

values. 

Leadership and management 

Self – Assessment Rating: 2  

• Collective ownership of 

SDP which is devised 

collaboratively and shared 

with staff 

• School Development Plan 

regularly reviewed with 

staff to monitor progress 

and impact 

• Clear line management 

and appraisal process in 

place for teaching and 

support staff 

• Clear monitoring process in 

place, linking to SDP 

• Clear monitoring cycle for 

GB linked to SDP 

• Stakeholder views 

encouraged and acted 

upon. 

• Regular meetings with 

Chair and Vice Chair of 

Governors, subject link 

Governors and Class Link 

Governors ensure they 

know the school well. 

Key development points 

• Continue to develop the 

role of middle leaders 

• Continue to develop self-

evaluation process for all 

leaders 

 

 

 


